ave
Brm‘ Highlights

Association Benefit Solutions

* Available to groups of 2 — 199 eligible employees
* Exclusively available through select trade associations
* Choice of deductibles ($500 up to $10,000) and out of pocket maximums

* Multiple plans may be offered to an employer group (example: Plan 1 - $500 deductible and Plan
2 - 52,000 deductible)

* Employers contributing at least 75% of the employee cost of the least expensive plan offered
with 90% of the eligible employees enrolled are eligible for maximum discounts

* Pre-existing conditions waived with proof and acceptance of prior creditable coverage
* Choice of three prescription drug cards available: Enhanced, Core, and Basic

* Office visit copays of $20 for Primary Care & $35 for Specialist

* No Lifetime Maximum

* Optional maternity for group of 2-14, mandatory for groups 15+

* HSA Compatible plans available

* Extensive provider network

* Smoking Cessation program included

*  Wellness benefits included

* Additional QualChoice benefits:

m QCARE m COBRA administration = Disease Management

www.myBRAVObenefits.com

code = bravo
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